REAP Executive Committee Meeting Agenda
Wichita Workforce Center
Zoom Conference Call Meeting
December 10, 2020 ~ 11:30 am
1.

Welcome and Introductions: Mayor Tom Brown, Chair (11:30 a.m.)

2.

Approval of Agenda for REAP Executive Committee Meeting on December 10, 2020:
Mayor Tom Brown, Chair (11:33 a.m.)
Recommended Action: Approve the Agenda for the REAP Executive Committee Meeting
on December 10, 2020.

3.

Approval of Minutes from Executive Committee Meeting from November 12, 2020:
Mayor Tom Brown, Chair (pp. 3-8) (11:35 a.m.)
Recommended Action: Approve the Minutes from the November 12, 2020, REAP
Executive Committee meeting.

4.

REAP 2020 Yearly Summary: Mayor Brown & Laura Rainwater (pp. 9-12) (12:37)
Recommended Action: Receive and file

5.

REAP 2021 Budget & Work Plan: Mayor Brown and Laura Rainwater (pp. 13-15)
Recommended Action: Approve the REAP 2021 Budget and Work Plan

6.

Economic Impact Report: Keith Lawing (pp. 16-18) (11:55)
Recommended Action: Receive and file

7.

2021 REAP Legislative and Policy Priorities: Mayor Tom Brown (pp. 19-20) (12:00 p.m.)
Recommend Action: Approve the 2021 REAP Legislative and Policy Priorities

8.

Wichita Regional Chamber of Commerce 2021 South Central Kansas Regional Legislative
Agenda: Laura Rainwater (pp. 21-22) (12:10 p.m.)
Recommended Action: Approve the support for the Wichita Regional Chamber of
Commerce’s 2021 South Central Kansas Regional Legislative Agenda.

9.

Cooperative Purchasing
A.
B.

Ford Motor Company: Jeff Longwell (12:20 p.m.)
Recommended Action: Receive and file
Preferred Capital, LLC: Kevin Coccetella (12:25 p.m.)
Recommended Action: Approve Transferred Capital, LLC as the preferred
Premier GPO to REAP members.

10.

Committee Reports (12:45 p.m.)
A.
Airport Advisory Board: Kelly McElroy (Newton) (pg.23)
B.
Transit Advisory Committee: Troy Tabor (Andover)
Recommended Action: Receive and file.

11.

Community Updates (12:55 p.m.)

12.

Adjourn (1:00 p.m.)
NEXT MEETING:

Thursday, January 14, 2021 at 11:30 a.m. via Zoom
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REAP Executive Committee Meeting Minutes
Zoom Meeting
Wichita Workforce Center
November 12, 2020 ~ 11:30 a.m.

1.

Welcome and Introductions: Mayor Tom Brown, Chair
REAP Chair, Mayor Brown called the meeting to order at 11:33 a.m.

2.

Approval of Agenda
Approval of Agenda for REAP Executive Committee on November 12, 2020..
ACTION TAKEN: Vice Mayor Cindy Claycomb (Wichita) motioned to APPROVE the Agenda with.
Seconded by Mayor John Speer (Kechi). Motion carried 13-0.

3.

Approval of Minutes
Approval of Minutes from Executive Committee Meeting from October 9, 2020.
ACTION TAKEN: Vice Mayor Cindy Claycomb (Wichita) motioned to APPROVE the Minutes from
October 9, 2020 Executive Committee meeting. Seconded by Council Member Tom Jones (Park
City). Motion carried 13-0.

4.

Broadband Access & Expansion: Stan Adams, Director of the Kansas Office of Broadband
Development
Pre-pandemic:
 $85 million investment
 10 years infrastructure program for improvements for broadband
 $5 million each year for three years
 $10 million each year for the remaining seven years
 50% match
Pandemic response:
 $60 million has been allocated through SPARK program
 Received approximately 80 applications
 $49.3 milliom awarded to 67 projects
 Broad range of applicants and good mix of project types
 Key for awarding projects was showing ability to complete project
 Connectivity Emergency Response Program - $10 million
o Support for low-income internet subscription
o Provide school-aged children internet access
o 25 awards – Mostly school districts and service providers
 Executive order establishing Office of Broadband
 $5 million project grants in the works
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Additional funding opportunities are likely – incoming administration is very supportive
Communities that are prepared with application, have an advantage
Two largest awarded projects in REAP region are Wichita and Derby school districts

Questions from REAP members:
 Mayor Satterthwaite (Bentley): Is funding available for a failed residential development
in Bentley that does not have connectivity?
o Some funds may become available. Would need more information. Suggest you
contact a provider.
 Vice Mayor Caycomb (Wichita): What are the biggest challenges in our region?
o Infrastructure challenges outside of city
o Constructive access to broadband – being able to afford service – help for lowincome families
 Commissioner Westfall (Harvey County): What is being done to support agriculture and
do you accept app data that shows dead spots?
o Agriculture is critical – we are funding as much as we can
o Executive order charges Office of Broadband Development with developing and
monitoring accessibility map. We can then request more funding from FCC
A follow-up meeting will be arranged with Mr. Adams, Mayor Brown, Mayor Piros de Carvalho
(Hutch) and Rainwater to discuss what we can do for our communities to help them prepare
broadband grant applications for future funding.
5.

REAP Technical Advisory Committee Report: Laura Rainwater
A strategy/planning meeting with Senator Carolyn McGinn, REAP TAC members and GMD2
(Groundwater Management District 2) Board members was held at McGinn Farm on Nov. 5,
2020. Meeting participants included:
Senator Carolyn McGinn
Tim Boese, GMD2
Bob Layton, City of Wichita
Vin Kissick, GMD2
Kathy Sexton, City of Derby
David Stroberg, GMD2
Tracy, Streeter, Burns McDonnell
Laura Rainwater, REAP
The purpose of the meeting was to determine action steps to ensure municipal representation
on the GMD2 Board. Next steps include:
1.
GMD 2 Board will meet prior to Thanksgiving to discuss possible solutions
2.
Tim Boese (GMD2 Manager) will contact Senator McGinn after Board meeting to discuss
the Board recommendations
3.
A Zoom meeting will be scheduled in December with Senator McGinn, REAP TAC and
GMD2 Board members to work on an equitable solution
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2021 REAP Legislative and Policy Priorities: Mayor Brown
A.
Behavioral Health – A top priority for the region
o Mental Health & Substance Abuse Coalition: Encourage the legislature and
administration to consider additional investments designed to address the
treatment of mental health and substance abuse in South Central Kansas
o Regional facility needed for south central Kansas – waiting list for treatment at a
state-owned facility is over six months
o They can’t sit in jail, no access to hospital, so they go back on the street
o Housing for homeless
o Access to care
o Sequential Intercept Model priorities
1. More resources needed for co-responders
2. Integrated Care Teams – treat in place
o Create a mini San Antonio environment
o Support from regional communities is critical as they send people to Wichita for
treatment
o Funding for training and workforce development – law enforcement, social
workers and first responders
o Rescare – Adults with intellectual disabilities in group homes all across south
central Kansas; partnership with Crisis Intervention Team
o DA Marc Bennett
 Divert treatment to mental health facility
 Justice Reform Commission is focused on behavioral health
 Need regional facilities in Wichita area as well as Independence (Southeast
Kansas) and Garden City (Western Kansas)
B.

Job Growth & Business Expansion
o Attract, retain and retrain talent:
 Work-based learning opportunities for high school students
 Pipelines for manufacturing – tax credit for aviation industry to attract
talent
o Education: Support expanded funding for workforce development programs,
including the Excel in CTE initiative, the National Center for Aviation Training
(NCAT), work-based learning, and apprenticeships
o Economic development incentives: Promote and expand critical tax/economic
development incentive programs that result in more jobs and investment
o Access to childcare: Support funding for facilities and workforce
development/retention and funding for families who cannot afford childcare
o Affordable housing: Help for communities to create mixed housing communities

C.

Regional Infrastructure
o Transportation: Passenger Rail
 Support state funding for Amtrak improvements and expansion
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Need an update from Amtrak on Service Delivery Plan (SDP) – original
plan was done in 2011
Revise SDP to just be connectivity from OKC to Newton
Needs regional support and funding
Letter of support from REAP
This project is in the top three projects under consideration for funding

o Water Protection: Support policies and strategies to protect water resources
critical to the economy of South Central Kansas; including of the protection of
the Equus Beds Aquifer that supplies water for 20% of the Kansas population.
Support legislation to ensure municipal representation on GMD2 Board of
Directors
o Energy resources: REAP recognizes the importance of energy to the regional
economy and supports access to, and production of a variety of energy sources
from oil and natural gas to renewable resources, such as wind and solar power

7.

D.

Public Safety: Support legislation to sunset or eliminate the right to a speedy trial within
150 days of incarceration as set forth in the Kansas Constitution

E.

Federal Issues
o Workforce Innovation and Opportunity Act (WIOA): support full funding for
employment and training systems driven by the needs of business and industry
by leveraging opportunities under the Workforce Innovation and Opportunity
Act (WIOA) to enhance sector-based partnerships that are employer led and
advocate for demand-driven workforce and training programs
o Continued pursuit of Covid relief to help City/County services
o Increase grant funding for passenger rail infrastructure improvements: support
federal funding for expansion of passenger rail in Kansas, specifically passenger
rail service expanding the Heartland Flyer from Dallas/Ft Worth and Oklahoma
City connecting through Wichita to Newton and the Southwest Chief, providing
our state with service to Oklahoma and Texas

Other Business:
A.
Wichita Airport Advisory Board Report: Kelly McElroy, City Manager, Newton
Airline traffic departing Eisenhower National Airport has been dropping the past two
weeks. This follows a nationally occurring trend. Two factors that are likely contributing
to this pattern of decline: seasonality, due to the holidays approaching which generally
results in fewer travelers; and the spike in COVID-19 cases, resulting in new travel
restrictions enacted around the Country.
At the end of October, airport staff met virtually with all seven of the airlines corporate
headquarters real estate and property managers to discuss the final rates and charges
for FY 2020 and the proposed rates for FY 2021. Terminal rental rates will be
decreasing about 5 % next year and land fees will remain the same. This is due to cost-
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cutting discipline on both the operating and capital improvement budgets at the Airport.
The airlines were extremely pleased and complimented staff on prudent financial
management. This is gratifying since a recent survey of other US airports showed that
67% were having to increase their airline rates and charges next year.

B.

Transit Advisory Board Report: Andover Council Member Troy Tabor
Highlights of the October meeting of the Wichita transit Advisory Board:






Transit is looking to reduce but frequency to an hour on some routes during non-peak
hours, which is 9am - 2pm, based on use during that time and budget.
Mobile ticketing is being tested out currently.
Veterans ride free was very successful in October where veterans could ride the buses
anywhere, not just to the VA.
Wichita Transit is currently hiring. Go to https://www.governmentjobs.com/careers/wichita
Wichita Transit was awarded $17.7 million for the construction of a new multimodal station
to be built across the street from the new baseball stadium. It is currently in the design
stage.

Council Member Tabor had to leave the meeting early and was unable to provide
follow-up to the written report that was included in the REAP Executive Committee
meeting packet. Items of note included:
 Multimodal Project is now in the planning stages
 Battery-electric busses have arrived and now in service
C.

2021 REAP legislative Priorities: Mayor Tom Brown, Chair
Mayor Brown briefly went over the 2020 REAP Legislative Priorities which included
behavioral health, workforce development and regional infrastructure. He
recommended keeping the 2021 legislative priorities the same.
Lucas Neece would like to add childcare as another priority. Grants for facilities and
workforce are needed.
The REAP Executive Board will vote on final 2021 Legislative priorities at the Nov. 12,
2020 meeting.

8.

Meeting adjourned at 1:08 p.m.
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Attendees:
Mayor Tom Brown, Chair
Vice Mayor Cindy Claycomb, Vice Chair
Council Member Tom Jones, Treasurer
Mayor Terry Somers, Mount Hope
Mayor Rex Satterthwaite, Bentley
Mayor Jade Piros de Carvalho, Hutchinson
Mayor Gary Schmidt, Pratt
Mayor John Speer, Kechi
Commissioner Chip Westfall, Harvey County
Council Member Troy Tabor, Andover
Council Member Tom Kiel, Derby
Lucas Neece, Lindsborg
Randy Frazer, Arkansas City

Secretary David Toland
Kathy Sexton, Derby
Chairman Pete Meitzner, Sedgwick County
Marc Bennett, SG County District Attorney
Erik Sartorius, LKM
Adrienne Korson, GWP
John Waltner, Harvey County EDC
Valerie Wise, Eisenhower Airport
Marla Canfield, KODC
Scott Schneider, Hinkle Law
Kevin Coccetella, Preferred Capital, LLC
Keith Lawing, Workforce Alliance & REAP
Laura Rainwater, REAP

2020 REAP Yearly Review
Vision
A connection between communities in South Central Kansas to convene partners for
collaboration to develop regional initiatives and strategies to promote economic growth, job
expansion & workforce development, and to give local governments an organized forum to
identify policy priorities and take joint actions.
Mission
Provide a strong voice for the region at the state and national levels, advance greater economic
prosperity through regional cooperation, and address issues that cross governmental
boundaries.

We are facing one of the most challenging times for economic development and growth since
the creation of REAP in the 1990’s. The Covid-19 pandemic and the grounding of the Boeing
737-Max has hit the South Central Kansas region extremely hard; it has gravely impacted our
citizens, small and large businesses and our city and county governments. Through combined
efforts with other regional community organizations, REAP staff and members have worked
tirelessly to mobilize resources in fighting these unprecedented global health, social, and
economic crises. Continued cooperation with governments, private and public sector partners,
and a wide range of stakeholders, is key to returning to a sustainable path of recovery and
development for our region.
With newly adopted bylaws, and a solid work plan in place, REAP staff and members worked to
enhance and increase collaboration with regional organizations and councils of governments.
In January, REAP co-hosted the South Central Kansas Legislative Delegation’s (SCKLD) Annual
Meeting and Public Forum. Important legislative and policy issues that were to be addressed
during the 2020 legislative session were identified. For those key issues (transportation,
behavioral health, broadband access and workforce development) that are shared as priorities
among and between organizations in South-Central Kansas, a coordinated awareness and
advocacy strategy was developed.
REAP is represented and engaged on the following boards and committees: Covid-19
Community Task Force, South Central Kansas Transportation Task Force, Wichita/Sedgwick
County Mental Health and Substance Abuse Coalition, Childcare Advocacy Task Force, WAMPO,
Wichita Airport Advisory Board, and Wichita Transit Advisory Board.

REAP staff is actively participating on the COVID-19 Community Task Force. Immediate needs
and critical issues facing our communities are being identified and we are working together to
streamline efforts, identify barriers and find solutions. We identified PPE needs and purchasing
resources and engaged with community partners developing guidelines to safely open
businesses.
Through combined efforts with both public and private partners on the South Central Kansas
Transportation Task Force, the REAP region was able to identify and prioritize transportation
projects in our region. The North Junction, where I-235, I-135, K-96 and K-254 connect, was
recognized as the top priority project and was awarded both state and federal funds to
complete the Gold Phase of the multi-phase project. Completing the North Junction project will
provide travel time savings of $127 million, safety savings of $4.6 million resulting from reduced
crashes, and the creation of 1,220 jobs.
The Wichita/Sedgwick County Mental Health and Substance Abuse Coalition is in the process of
formulating a five-year plan to address mental health, substance abuse and homelessness in
South Central Kansas. The three goals it hopes to achieve are:
1.

Access to care to allow patients to get services they need

2.

Coordination, communication and collaboration between service providers, and

3.

Have enough qualified employees in Wichita to take care of mental-health patients

REAP will continue to encourage the legislature and administration to consider additional
investments in south central Kansas designed to address the treatment of mental health and
advocate for additional and innovative solutions to combat, treat and prevent addiction to
opioids and other drugs.

In early 2020, a workgroup was established to address child care capacity in the region as it
directly impacts workforce sustainability. Based on the most recent 2019 Childcare Supply
Demand Report, 11-20 children are vying for every one childcare opening in Sedgwick County.
Before Covid-19 impacted the region, existing licensed centers/providers had the capacity to
accept only about 45% of the potential demand for children under six years of age needing
care. The Covid pandemic further amplified the childcare crisis. Many child care centers have
closed to prevent the spread of the disease and the physical, emotional, and economic impacts
on providers, families, and workplaces, have added additional stressors. While some funding
relief has been identified through the CARES Act, more investment is needed.

Through participation on WAMPO, Airport and Transit advisory boards, REAP remains vested
and engaged in regional transportation projects and initiatives. REAP staff and members have
provided valuable input on policy and strategic long-term development issues affecting our
airports and regional transit system.
REAP quarterly convenings were put on hold through the first half of 2020. In September, REAP
hosted a virtual convening with WSU President, Dr. Jay Golden. He invited our REAP officials to
join WSU leadership to build trust and find solutions to the challenges of: stopping the outflow
migration, creating new jobs, attracting new business and industry, growing existing businesses
and identifying new ways to leverage South Central Kansas. He has established the President’s
Economic Development Council and encouraged REAP members to contact Dr. Kaye MonkMorgan via email (Kay.Monk@Wichita.edu), if interested in participating on the council.
In an effort to add more value to REAP membership, REAP staff and executive committee
members looked for ways to provide transactional services to help offset REAP assessment fees
and reduce operational expenses in their city/county budgets. Cooperative purchasing/group
purchasing contracts will increase member’s purchasing power and decrease expenses. While
REAP is mostly a regional transformational organization focused on policy issues impacting
South Central Kansas, it can provide transactional services to its members, without changing
the organizational structure, as these services will add more value to the assessments members
pay.
REAP entered into a partnership with Ford Motor Company for fleet vehicle purchases. With
help from Rusty Eck Ford, REAP has obtained a Fleet Identification Number (FIN) which gives
members special pricing based on the cumulative buying power of the eleven-county South
Central Kansas region. REAP members may use the REAP FIN code at any Ford dealership to
receive special pricing. The partnership with Ford is only the beginning. REAP staff will
continue to explore other group purchasing opportunities that could save cities and counties in
South Central Kansas valuable tax revenue.
In September, REAP was alerted to recent action taken by the Equus Beds Groundwater
Management District 2 (GMD2) Board of Directors. At their annual meeting in August, the
GMD2 Board removed the last remaining municipal representative from its board. The GMD
charges annual water use and land assessments to finance their operations. The water use
assessment fee is applied on a per acre-foot of water basis (1 acre-foot = 325,851 gallons), and
the land assessment is applied on a per acre basis. Assessment rate caps, established by the
Kansas Legislature, have experienced multiple increases over time. The most recent change
was in 2018, when the legislature increased the assessment rate for water use from $1 per
acre-foot to $2 per acre-foot. The land assessment rate remained at $0.05/acre. In 2019,
GMD2 increased the fees being assessed water users in the REAP area from $1.10/acre-foot to
the maximum cap limit of $2.00/acre-foot (82% rate hike). It is important to our members to
have input on how much is assessed and for what purposes. REAP staff and Technical Advisory
Committee (TAC) members are working with our state legislators and the GMD2 staff and

Board to have municipal representatives reinstated on the GMD2 Board without the need for
state legislation.
REAP welcomed the City of Pratt as a new member in 2020. In 2021, REAP has received new
membership commitments from the City of Arkansas City and Sedgwick County. As REAP
membership continues to grow, South Central Kansas will rebound faster from the economic
downturn through collaboration, communication and partnerships between our local
governments, regional organizations, business and industry.
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2021 REAP Work Plan & Budget

The REAP Work Plan and Budget for 2021 are based on current membership and projected
revenue opportunities. If new members are added or other revenue sources identified,
adjustments or additions can be made to the work plan and budget by the Executive
Committee.
The goal of this work plan is to align REAP for a value added resources to local governments in
South Central Kansas to enhance and increase cooperation and collaboration with regional
organizations, business and industry, and councils of governments.
The recommendations to consider for 2021 are:
 Continue quarterly REAP regional convening’s (either virtual or in-person) with key
spotlight topics such as:
o Behavioral Health
o Passenger Rail
o Economic Recovery
o Workforce Sustainability – Childcare, ex-offender, tech education, youth
apprenticeship
 Increase collaboration between governing bodies and levels of government
 Continue representation on the following boards and committees:
o Covid-19 Community Task Force
o South Central Kansas Transportation Task Force
o Wichita/Sedgwick County Mental Health and Substance Abuse Coalition
o Childcare Advocacy Task Force
o WAMPO
o Wichita Airport Advisory Board
o Wichita Transit Advisory Board.
 REAP business will be done by the Executive Committee meeting on the second
Thursday of each month at 11:30 a.m.
 Coordinate relationships and raise awareness about regional policy priorities with the
South Central Legislative Delegation and the Federal Congressional Delegation
 Organize and facilitate Regional Mayors Summit
 Provide monthly economic modeling and labor market analysis for 10-county region
 Add .25 FTE to the budget for admin support in 2021
The 2021 REAP Budget:
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Serving Employers and Job Seekers in
Butler, Cowley, Harper, Kingman, Sedgwick & Sumner Counties

Workforce Alliance of South Central Kansas
Employment/Workforce Economic Impact Update
12-1-2020
Beginning in January of 2020, the Wichita region started to experience a significant economic impact
due to the pause on production by Boeing of the 737 Max. There are dozens of companies in this area
on the Boeing 737 Max supply chain, including Spirit AeroSystems, the largest employer in the state
of Kansas.
As the effect of the 737 Max was settling in, the crisis from COVID-19 started to hit the region in
March. Due to the mix of industry sectors, it is likely the spread of COVID-19 in the United State and
around the world will have a long-lasting impact on the economy in South Central Kansas.
This report is designed to capture the data related to layoffs from both the 737 Max and COVID-19. It
also tracks the activity of the Workforce Alliance (WA) in terms of Rapid Response services to
employers, job fairs, and job seeker assistance.
The report will be updated on a regular basis and shared with WA Board members, Workforce Center
partners and community stakeholders. If there are any questions, please contact Keith Lawing
(keith@workforce-ks.com), or Amanda Duncan (amandaduncan@workforce-ks.com).
1. Unemployment
Statewide as of October 2020, the most recent data available, the unemployment rate in Kansas
is 5.5%, and Local Area IV is 6.8%. Sedgwick (7.2%) and Sumner (6.5%) have the highest
county unemployment rates.
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Equal Opportunity Employer/Program - Auxiliary aids and services are available upon request to individuals with disabilities.
In partnership with

Serving Employers and Job Seekers in
Butler, Cowley, Harper, Kingman, Sedgwick & Sumner Counties

Labor market maps can be found at
https://public.tableau.com/profile/kdol#!/vizhome/KansasLaborForceUnemploymentRatesbyCo
unty/KansasLaborForceUnemploymentRates
Unemployment Insurance claim data can be found at
https://klic.dol.ks.gov/gsipub/index.asp?docid=756
2. Rapid Response for Layoffs/Furloughs
No additional WARN notices were received in November but several non-WARN layoffs were
reported and numbers are updated below:
Layoff/Furlough Totals
12/1/2019 – 12/1/2020
Industry
Reason
Companies
Aviation Manufacturing
737 Production
19
Non-Aviation
737 Production
5
Service/Retail (pre-COVID-19) Economic
4
Healthcare (pre-COVID-19)
Economic
2
All Industries
COVID-19
962
Total
992

Individuals
8,803
934
184
103
49,220
59,244
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3. Job Fairs and Workshops
 Job Fairs continue to be held online. Upcoming events include monthly Statewide
Virtual Job Fairs scheduled as follows:
o December 8-10, 2020
o January 26-28, 2021
o February 23-25, 2021
o March 23-25, 2021
 Online workshops are available on the Workforce Center YouTube channel
 Multiple essential employers are hiring with jobs posted at
https://www.kansascommerce.gov/covid-19-response/covid-19-jobs-and-hiring-portal/
4. Workforce Services
 3330+ Unemployed workers have received Career Services
o 584 dislocated workers have requested upskill/reskill training scholarships from
the Workforce Center
 360 participants have enrolled in Workforce Programs
 214 participants have begun training
 WA has obligated $754,772.84 for dislocated worker training,
$518,387.00 has been paid to multiple schools for dislocated worker
training to date.
o 719 Individuals have been enrolled in the Trade Adjustment Assistance (TAA)
program in LAIV.
 244 are currently attending or are enrolled to begin training in Spring
2021 through TAA.
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2021 Legislative and Policy Priorities
REAP’s purpose is to provide a unified voice for the region at the
state and national levels, advance greater economic prosperity
from regional cooperation and address issues that cross political
boundaries. The following issues have been identified by the
members of REAP as policy and Legislative priorities for South
Central Kansas.
REGIONAL JOB GROWTH & BUSINESS EXPANSION
Workforce
 REAP supports policies and investments targeting workforce recruitment strategies and skills training
in high-demand areas that generate high wage career opportunities vital to economic development
in South Central Kansas such as manufacturing, healthcare, and information technology.
 REAP supports legislation to expand funding for workforce development programs, including the
Excel in CTE initiative, the National Center for Aviation Training (NCAT), work-based learning, and
apprenticeships.
 REAP supports legislation to create tax credits for aviation industry to attract and retain talent.
Education
 REAP encourage policymakers and post-secondary institutions to adopt innovative and cutting edge
programs and/or practices in order to meet business needs to ensure an abundant and skilled
workforce.
Economic Development
 REAP supports continued availability and expansion of economic development incentives, programs,
and tools to keep the state competitive.
 REAP supports legislation for funding and incentives for childcare facilities and workforce
development/retention and grants for families who cannot afford childcare
 REAP recognizes the need for affordable housing in our communities to attract and retain talent.
REAP encourages the legislature to consider incentives to create mixed housing communities.
BEHAVIORAL HEALTHCARE
 REAP encourages the legislature and administration to consider additional investments designed to
address the treatment of mental health in south central Kansas.
 REAP supports additional and innovative solutions to combat, treat and prevent addiction to opioids
and other drugs.
PUBLIC SAFETY
REAP supports legislation amending the speedy trial statute to give the District Attorney the continued
authority to prosecute criminal cases backlogged because of the Covid-19 pandemic.
REGIONAL INFRASTRUCTURE
Funding for Transportation Priorities
 REAP recognizes the need for adequate funding to build and preserve the transportation
infrastructure in South Central Kansas, specifically projects/investments with that are vital to
business and industry. REAP supports the Eisenhower Legacy Transportation Program (IKE) and
encourage equitable taxing and distribution of funding to address critical needs in South Central
Kansas.

Rail Service
 REAP supports state funding for existing freight rail service and expansion of passenger rail in Kansas,
specifically passenger rail service expanding the Heartland Flyer from Dallas/Ft Worth and Oklahoma
City connecting through Wichita to Newton and the Southwest Chief, providing our state with service
to Oklahoma and Texas.
Broadband
 REAP supports legislation to provide additional funding for broadband access and expansion across
South Central Kansas.
Water Protection
 REAP supports policies and strategies to protect water resources critical to the economy of South
Central Kansas; including of the protection of the Equus Beds Aquifer that supplies water for 20% of
the Kansas population.
 REAP recognizes the need for diversity and municipal inclusion on the Groundwater Management
District 2 (GMD2) Board of Directors and supports legislation to ensure municipal representation on
GMD2 Board.
Energy Resources
 REAP recognizes the importance of energy to the regional economy and supports access to, and
production of a variety of energy sources from oil and natural gas to renewable resources, such as
wind and solar power.
FEDERAL ISSUES
 REAP supports full funding for employment and training systems driven by the needs of business and
industry by leveraging opportunities under the Workforce Innovation and Opportunity Act (WIOA) to
enhance sector-based partnerships that are employer led and advocate for demand-driven workforce
and training programs.
 REAP recognizes the importance of protecting the aerospace industry’s specialized, highly skilled
workers and making it a top federal priority. REAP supports legislation to help U.S. aviation
manufacturers retain their workforce and bring laid-off workers back to work.
 REAP supports continued pursuit of Covid-19 relief funding to help City/County governments provide
essential services.
 REAP supports federal funding for expansion of passenger rail in Kansas, specifically passenger rail
service expanding the Heartland Flyer from Dallas/Ft Worth and Oklahoma City connecting through
Wichita to Newton and the Southwest Chief, providing our state with service to Oklahoma and Texas
 REAP supports the expansion of Pell Grants to include short term trainings resulting in credentials
recognized by employers and in high demand occupations.

		

one of the largest
business organizations in kansas

2021 LEGISLATIVE AGENDA
Workforce Development,
Talent, and Education
• Support income tax credits for workers enrolling in qualified
training for aerospace jobs

• Support expanded funding for workforce development

programs, including the Excel in CTE initiative, the National
Center for Aviation Training (NCAT), work-based learning, and
apprenticeships

• Support occupational licensing reciprocity legislation that directs
licensing agencies in the State of Kansas to honor occupational
licenses in good standing earned by workers in other states

• Advocate for criminal justice reform and enhanced re-entry

programs that encourage ex-offenders to re-enter the workforce
and support programs that encourage work and help recipients
of government assistance with obtaining employment

• Promote systems of diverse and inclusive educational

options that can be tailored to meet the needs of individual
students, like the innovative “Kansans Can” vision of continual
improvement, the student-focused Kansas Tax Credit for Low
Income Students Scholarship, and a greater emphasis on
certifications and college credit during high school

• Support growing the Kansas and local economy through applied
research and private-public partnerships, like the National
Institute for Aviation Research (NIAR), university/business
innovation programs (WSU’s Innovation Campus), and the
aviation pathway for high school students

• Support an increased focus on science, technology, engineering,
and mathematics (STEM) learning initiatives, including support
for computer science classes in schools

Taxation and Budget
• Support passage of legislation that addresses the federal tax
“windfall” caused by the Tax Cuts and Jobs Act of 2017 by
decoupling the Kansas state tax return from the federal tax
return and federal corporate income tax provisions

• Oppose increases in business taxes and fees that would
negatively impact Kansas’ competitive environment

• Support property tax reform by making the system more

competitive with other states and promoting transparency from
local units of government

• Encourage government to reduce spending and pursue

efficiencies through consolidation, privatization, and innovation

success for our members
leadership for our community
prosperity for our region
wichitachamber.org • 316-268-7771

Economic Development,
Entrepreneurship, and Technology
• Promote and expand critical tax/economic development

incentive programs that result in more jobs and investment

• Support enhancements and increased focus on entrepreneurship
and the technology sector, including the Angel Investor Tax
Credit, as contributors to economic growth

Healthcare
• Support expansion of Medicaid (KanCare) that is revenue
neutral and encourages personal responsibility

• Encourage the legislature and administration to consider

additional investments designed to address the treatment of
mental health and substance abuse in South Central Kansas

Transportation
• Ensure dedicated transportation funding streams are only used
for the transportation program

• Support the Eisenhower Legacy Transportation Program (IKE)

and encourage equitable taxing and distribution of funding
to address critical needs in South Central Kansas, including
the North Junction and other regionally significant projects
identified by the South Central Kansas Transportation Coalition

Energy, Environment,
and Regulation
• Support policies and incentives that will improve the
competitiveness of Kansas utility rates

• Prohibit state and federal agencies from misusing rule and

regulation authority in lieu of policy decisions made by the
Legislature

• Protect and strengthen workers compensation and
unemployment insurance reforms

• Restore caps on non-economic damages in tort lawsuits
• Support reforms to the Kansas Emergency Management Act

that protect businesses from unjust shutdowns and regulations
by enacting proper checks and balances, including delegating
appropriate authority to local governments

Diversity, Equity, and Inclusion
• Support policies that strengthen access and opportunity for
diverse populations and promote racial justice

• Advocate for reforms that address racial disparities in the

criminal justice system and support appropriate training and
adequate funding for law enforcement

Points of Contact

Gary Plummer, President & CEO

gplummer@wichitachamber.org • 316-268-1112

Andrew Wiens, VP of Government Relations
awiens@wichitachamber.org • 316-268-1135

Jason Watkins, Lobbyist
jason@wsks.us • 316-461-8112
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Airport Update:
The Wichita Airport Advisory Board (WAAB) met on Monday, December 7, 2020. COVID-19 continues to
take its toll on passenger traffic at Eisenhower National Airport. In October, enplanements were down
52%, with 36,817 passengers boarding flights out of ICT. This compares to 76,544 in October 2019. For
the year, total passenger traffic is down 55%. Last October there were 34 average weekday departing
flights compared to 22 this October.
A bright spot is Allegiant, which posted an 18% increase in passengers as a result of its Destin/Fort
Walton Beach, Florida service that did not operate in October lasty year, and the attraction of leisure
destinations.
October 2020 Passenger Traffic

Outgoing cargo was up 11% over last October while incoming cargo increased 2%. Compared to last
October, food and gift receipts were down 55%; rental cars down 47%; and parking revenue down 61%.
Over the Thanksgiving holiday weekend, Airport Assistant Director Brad Christopher and Air
Service/Marketing Manager Valerie Wise both worked shifts in the terminal at the Information Desk to
provide some relief to the senior citizen volunteer Ambassadors. Most of the volunteers are in a highrisk category for COVID-19, and many of them are avoiding working in the terminal. They welcomed the
assistance of Brad and Valerie during what was the highest travel period at the Airport since March.

